TRACK YOUR HOURS

Record the time you punch In and Out,
EVERY DAY. Do not start working before
your scheduled start time. You are NOT
technically on the clock, and you do not want
to work for free.

If injured on the job immediately notify a
supervisor AND your shop steward.

If you are being disciplined or feel like the
discussion might lead to you being
disciplined, request for a shop steward. DO
NOT talk to management without a shop
steward present _and remember vyour
Weingarten Rights, refer to the back of this
pamphlet.

TIME CONVERSION CHART
(Minutes to Decimal Hours)

Minutes | Decimal | Minufes | Decimal | Minules | Decimal |
| Hours Hours Hours
1 02 [21 [ 35 41 68
P 03 2237 4z 70
3 05 23 38 43 72
4 o7 | 24 |40 44 73
5 08 |25 |4z 45 75
6 10 |26 |43 46 77
7 12 [27 45 47 78
8 13 |28 |47 48 80
9 15 [29 48 49 82
10 17 [30 [ 50 50 83
11 18 A 52 51 85
12 20 |32 | .53 52 87
13 |22 |33 |55 53 .88
14 23 34 57 54 90
15 25 35 58 55 92
16 27 [36 [ &0 56 93
17 28 [37 |62 57 95
18 0 (38 |63 58 97
19 32 [39 |65 59 98
20 33 40 | .67 60 1.0
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GUARANTEED HOURS

The basic work week for all regular full time
employees should be 40 hours per week
consisting of 8 hours per day, 5 days per
week. Employees may be required to work
overtime and, in such events, shall be
entitled to overtime pay at a rate of time
and one half (11/,) for work performed on any
day in excess of 8 hours of actual working
time.

Any employee who is assigned to full time
work shall be afforded an opportunity to earn
not less than 8 hours of pay per day.

No work shall be performed by the employee
for the Company during a scheduled
vacation.

If you are asked to go home, or called
and told you don’t have to come in,
please let your shop steward know ASAP.

The Shop Steward of the
Shift at the Building is

Fill in with your shop steward’s information

BENEFITS

Full Timers are eligible to receive their health
benefits after the company has made 8
Contributions on the members behalf after
attaining their Seniority. For information about
your insurance contact the number for Western
Region 177 Healthcare Plan on the back of this
pamphlet.

Except in special hardship cases, candidates for
Transfer must have at least 6 months of
service. They must also have no more than a
combined total of 20 lates and absents within a 1-
year period to be approved.

Full Time Employees will receive one year of
Credited Service towards their pension for
2080 paid hours worked.

Full Time Employees hired on or before July 315,
2023 will be entitled to a Double Time Holiday
upon attaining seniority.

Full Time Employees hired after August 15t, 2023
who have attained one year seniority will be
entitled to a Double Time Holiday on January 15t
of each year.

SUPERVISORS WORKING

Under Article 40, Section 7; UPS agrees that
supervisors shall not perform any union
employee work except to train an employee or
demonstrate safety while said employee is
observing said supervisor. Dumping bags,
advancing packages, loading and/or unloading
trucks, etc. Is NOT the supervisor's job. If
supervisors working occurs bring it to a shop
stewards’ attention immediately.




